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You care.
We listen. 

MINDING
MENTAL HEALTH
To better protect employees and their employers, it’s important to understand the spectrum of 
mental health and recognize its effects on individuals as well as their employers. Understanding 
mental health is the key to offering meaningful solutions.
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SUBSTANCE USE DISORDER 
BY THE NUMBERS

RISKS
Stress, Being overworked, 
Harrassment at work

RESULT
Mental disorders

RESULT
20,562 deaths

RESULT
7.9 million lost 
healthy years1

75%
of people experienced at least 
one stress symptom in the last 

month2

45%
of people say that worry and 

stress related to the pandemic 
has negatively impacted their 

mental health3

MENTAL ILLNESS

adults experience 
serious mental 

illness4

1  25in

adults experience 
mental illness4

1  5in Approx. 19% of 
adults have an 

anxiety disorder in 
a given year4

SUBSTANCE USE DISORDER

people misused 
prescription drugs 

in 20186

10.3 MILLION
is the leading cause 
of accidental death 

in the U.S.7

Drug overdose

Mental illness is the third 
most costly medical 

condition in terms of overall 
health expenditures, 
behind cancer and 

traumatic injury.5

$

of adults with mental 
illness don’t get treatment8

WHAT DOES THIS MEAN 
FOR EMPLOYERS?

HOW
CAN EMPLOYERS HELP?

Employees with mental 
health challenges result 

in a workplace with:

More 
accidents

Higher 
turnover Less 

productivity

More 
absences

Higher 
healthcare 

costs9

The estimated loss of 
productivity due to 
untreated mental illness 
is $193 billion.4

$190 billion in 
incremental healthcare 
costs due to stress10 - 5 to 
8% of annual healthcare 
costs are associated with 
workplace stress.11

It costs an employer 
1.5x-2x an employee’s 
salary to replace 
unwanted turnover.12

1 Create an open and 
accepting environment

3 Provide confidential referrals

4

5

Sponsor educational programs for 
employees (stress management and 
resiliency, physical activity, nutrition, 
financial wellbeing)

2 Understand the signs and 
symptoms Offer voluntary benefits, such as 

hospital and disability insurance, which 
support mental health
Voluntary benefits can help...
•  Provide financial protection for 

necessary treatment
•  Reduce stress with added security
•  Create a culture of acceptance

For more information about how you can address mental health in the workplace 
with Trustmark Voluntary Benefits, contact your local sales representative at 

trustmarksolutions.com/contact-us.
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